Transfer of Training
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“Transfer of training refers to the transfer of knowledge training
and habits acquired in one situation to another situation”
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“Transfer of training is the effect that the practice of one
task has upon the learning or performance of a second”
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Type of transfer of training
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(positive type of transfer of training)

2. O]

SHX A 6396
(negative type of transfer of training)

3. 1—IIC Hbl'('):icé')
(Zero type of transfer of training)
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(positive type of transfer of training)

FH AR XA XH ©F TAgsEt g1 XH § TR dE g Agtest
X

2. SAITIHX AT H3IS

(negative type of transfer of training)
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(Zero type of transfer of training)
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Factor affecting Transfer of Training
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AHIYU 33 (identical Elements)
. HO9e rHuB o1 T Tem™(Teaching of General principle)
. ficm' feg 33T (Stimulus Vanabuhty)
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. S1I39X (Feedback)
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10. A< -XAB3T ( Self-Efficiancy)
11.J95T (Motivation)
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Y{7(various conditions of practice)

. fafani™ s gar=TgT (Active participation)

. gait fogerma yf&tam™ ( Good Instructional process)
. = ©F 3 ( Learning Need)
. SUHA AHI g ( Cognitive Ability)



