
Transfer of Training

isKlweI dI QW bdlI
srIrk is~iKAw Aqy mnoivigAwink AiDAYn iv~c
iSKlweI dI QW bdlI dw bhuq mh~qv hY[jdoN ie~k
Kyf iv~c is~Ky hoey kOSl dusrIAW KyfW iv~c jW
dusrIAW hwlqW iv~c iKfwrI dy kMm au~qy pRBwv pwauNdy
hn qW ies nMU isKlweI dI QW bdlI ikhw jWdw
hY[audwhrn dy qor qy vyt isKlweI duAwrw h~QW Aqy
mwspyiSAW nMU qwkq imldI hY Aqy ijs dw aupXog
krky ijmnwsitk jw prvqwrohn vrigAW ksrqW
kIqIAW jWdIAW hn[
“ isKlweI dy qbwdly qON Bwv hY ik ie~k pRsiQqI
iv~c hwsl kIqy igAwn, isKlweI qy AwdqW nMU dUjI
pRisQqI iv~c Fwl ky vrqxw”



“ isKlweI dy qbwdly qON Bwv hY ik ie~k pRsiQqI
iv~c hwsl kIqy igAwn, isKlweI qy AwdqW nMU dUjI
pRisQqI iv~c Fwl ky vrqxw”
“Transfer of training refers to the transfer of knowledge training

and habits acquired in one situation to another situation”

“isKlweI dw qbwdlw auh pRBwv hY jo ik iek kMm
dw AiBAws, dUjy kMm nMU is~Kx jW ausdy pRdRSn au~qy
pwauNdw hY[“
“Transfer of training is the effect that the practice of one
task has upon the learning or performance of a second”



isKlweI dy sQwnMqrn leI ijMmyvwr kwrk (Conditions responsible for transfer of training)

1.jykr swrIAW SrqW, AwdrSW Aqy ivDIAW TIk hn qW isKlweI dy sQwnMqrn ijAwdw Awswn ho 
jwNdw hY[
2. isKlweI dy cMgy sQwnMqrn hoxy cwihdy hn[
3. hwlqW dy Awm krky isKlweI dy sQwnMqrn hoxy cwhIdy hn[
4. jo ieh ivSw lwBdwiek hY qW isKlweI dw hor sQwnMqrn hovygw[
5. jy inXm donW hwlwqW iv~c Awm huMdw hY qW iPr tRinMg dw sQwnMqrn hor Awswn ho jwvygw[
6. isKlweI dw sQwnMqrn dw sMBwvI iKfwrI dy irvwj nwl sMbiDq hY[
7. iksy isKlweI nMU isKwaux jW isKwaux dy FMg iv~c bhuq shwiek hn[
8. jo dohW siQqIAW iv~c ieh Awm hox dI g~l hY qW isKlweI dw qbwdlw hor Awswn ho jWdw hY
9. isKlweI dy swDwrx qwxy-bwxy iv~c vDyry Awswn hY[
10. iKfwrI dIAW koiSSW kwPI isKlweI dy sQwnMqrn iv~c kwPI shwieqw krdIAW hn[
11. pwTkRm dy ekIkrx dy nwl, isKlweI dy sQnMqrn AwswnI nwl pRwpq huMdI hY[
ies qrWH KyfW jW srIrk is~iKAw duAwrw is~iKAw ivSysqweIAw Aqy guxW dw sQWnwqrn krky
iKfwrI nw kyvl Awpxw, sgoN smwj Aqy dyS zW AwpxI kOm dw vI vDyry Blw kr skdw hY Aqy sB
nwlO v~D auh Awpxy jIvn nMU KuSIAW BirAw Aqy suKwvW bxw skdw hY[ ies qrWH isKlweI dw
sQwnwMqrn srIrk isiKAw ivSy leI bhuq m~hqvpUrn hY[



Type of transfer of training 
isKlweI dy sQwnMqrn dI iksmW

isKlweI dw sQwnMqrn hyT ilKy iqMn rupW
iv~c huMdw hY-

1. Skwrwqmk sQwnMqrn
(positive type of transfer of training)

2. nkwrwqmk sQwnMqrn
(negative type of transfer of training)

3.   jIro sQwnMqrn
(Zero type of transfer of training)



1. Skwrwqmk sQwnMqrn
(positive type of transfer of training)
ijs smyN iksy kMm dI isKlweI dUjy kMm nMU is~Kx c shwieqw
kry
2. nkwrwqmk sQwnMqrn
(negative type of transfer of training)
ijs smyN iksy kMm dI isKlweI dUjy kMm nMU is~Kx c shwieqw
dI QW qy muSikl pYdw kry

3.   jIro sQwnMqrn
(Zero type of transfer of training)
ijs smyN iksy kMm dI isKlweI dUjy kMm nMU is~Kx c nW QW 
shwieqw kry Aqy nw hI iksy qrW dI muSikl pYdw kry



isKlweI dy sQwnMqrn nMU pRBwivq krn vwly kwrk
Factor affecting Transfer of Training

1. smrUp q~q ( identical Elements)
2. swDwrn isDWq dI is~iKAw(Teaching of General principle)
3. pRyrnw iv~c iBMnqw (Stimulus Variability)
4. AiBAws dIAW Al~g Al~g siQqIAW(various conditions of practice)
5. ikirAwSIl BwgIdwrI (Active participation)
6. PIfbYk (Feedback)
7. cMgI inrdySk pRikirAw ( Good Instructional process)
8. is~Kx dI loV ( Learning Need)
9. boDwqmk smr~Qw ( Cognitive Ability)
10.svY-kuSlqw ( Self-Efficiancy)
11.pRyrnw (Motivation)


